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{Part III- Sh . 4] 


54d 4 TT (A) PiHPelR^d ^ Pf^^^lPld 

5{VR[^:- 


(4) 1 ^4d^,2002^?fW^rTrff^%-gn^ 



{■^.) WTTf o 4^ M 


t?TRR-VlI - 29340-680/2-30700-900/1-31600-1000/1-32600^. 
^cERR - VI - 26620-680/4-29340 ?. 




^rRTTR-V- 24140-620/4-26620?. 

^dHMH - IV- 20480-560/1-21040-620/5-24140?. 

{H) WPTp^;%FI%OTr 


taRPR- III 18240-560/5-21040-620/2-22280?. 
- 11 - 13820-500/1-14320-560/10-19920?. 


qRR? - i - iO()0(J-470/6-12820-500/3-14320-560/7-18240?. 


ftROlt : 3lfeifr 7ii .5 i 2002 '^RTJddHMH RTT RlfecT t, ^ 1 2002 ^ 3TgR? 

^ ■& Wl q^FTHR A 3miT? P? ST^'fc^PsillRT ^ 

■4TP P?4 PT pPTd PePT PRjil PPI PdP^fen 3RTPT 4P P^ ^ PTPFTcTPT 

dl fl<d Rt ^ PfP’ i 


i.4Tl :3q'fpf^ ( I), {2). (3) aft?. (4I pip PT P^ aivi-qf tptipt ^ PPP R 

Ppr^fu|ptTi3l1lTpil1tR I 


?PP fpfpppt ^, fpf^p 5 ^ fRP tPRtEffep ^ pfp?PTtPP f^Pf PRPI aipfct^ 


3,l?Rffept 


( 1 )1pfppp 4 ^ 3P-f¥5P0 (4) ^ PTPPTPt ^ ai^PPPf 1 4pc^, 2002 47 ^PT[ P %Hq^n?rp" 
14'HrdRaP PTdf ^ 3ppm t\ PHTPI .amfp;: 





III—4] 


^ JTSm : 




yiRi=W<l ^ 


^ 3|^Z^^^#T ^ll% 3IMT ^ #nt ^ % 3^ ^ ^ ^ 

Mt I 


^ ^ 3Fr^ <i^d< ^dHHH 5rH<|fe (^) ^ ^cR^felf ('^) ^ 





(TT) I 3k m ^ 

II 3 k 5 rnMR in ^ 3 tRtr ^ ^ ^ yr^ 4 ^ 

3 ^^%^Tjft^^ 3 Tkl^kR^C^) I II ^ 3 k]chiR 4 i 

^T(TTf^if 500/-"^. ^ 3TtW 3T1 w ^ ^ Wkft 3k ^rUHR III ^ 3iTdH IT M;§^ 

3 lft^k 2 it^^RTil^^ 620 /-^.^^ 5 dH<jfe^Wkfl: I 


01.11.1994 3k3r^^^^cRqRIII^3Tt^l^3I^-^ t^^ 
T^3Tkl^^rR^'^^#T^W^^k^3Tk1^kR^^(T^^^^R^^ ^ 

3T^3^^r?R%rR^'^ (■^)/3?kr*I C^) 3^ 3II^'^iltl ^^ ^kft 

■q<r^^ ^ TOTI^ ■'R 3^ 3R^to: ^ ^ I 


iOTOft: 

3 m^3^qm%d4R3^ * R^kR^felf 

^ 3ik^ 3^ 31^1^ ^ ^ kRRR I 3k II & k^krfeR, 

3^R^ifk^3m^'q^fkT^Tkt i 


(2) MR^kR- 
3k 

WR^Tt I 


f w i/MR^ ^ ^ ^ 

■ k kRRH ^ kF 3kkkT ^cR^ ■<! 


(^) f^3kl^^fkf?fRTk5%R^3lfekt^'^‘^ (RR3k 

3 k 41 ) klm k ^ I 3 k II 34 k kT 1 ^ i, 34 fkT?I rkl^ 4 kIlM 4 , 3 Tf?kkT kRf ^ 3 RT^ 

> 34^ kl^ k4 W 34k ^ k 4kl^ 3 k 4 3RTgT 
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[Part 111— Six. 4] 


(^) 1 1987 ^ 3itT ^ t'dHHH ^ aifecTTf ttt tTit f ^ ^ 

SiPdR^KI 3TFt^^^3%;iHXcw<l rife 



dl(H«hl 


qRdl<j ^R8jH ^ ^MfLiid 

(i) 

^ ^ 100 ^ TjfdMl^ f^ikr 

% 75 3ffyqPfai 

Id-^H <HWT % ^Rlf&RI 

H 

^ ^ ^ TYdin, 100 ^ Tifdi^is fw^r 
' %75 


H 

^ ^ ^ tt^^ 250 TlIrRW 

200 




1 W^, 1994^, 3k %, 
^3I3?IR^RtrfkT^ j 



^ ^ TII^ ^ ^ Tf^ dlk^ 


nilcichi 


^dkr^ WTR ^ vmifm 

(i) 

^4HH 4^ 3lfe^#qr‘qT'qi^^ 

^ ^ ^dicl^ 120 3lfrRR 

F'JI'^H Nkci)^ ^ TFIlPuid 

(i) 

dH^H ^ 3kl4>dH #11 ^ ^ 

^^W^I20^#RR 

(ii) 

^^300?TI^3lf?WT5 


11 ^qm m w II ^ kii k#d^ ^ fr^ 


(^) 


1 1999^3k%,3PT^ 

(qPiKoe^agm^RTtftRi^ :- 



WlfHcbl 


1#: ^ 

^ ^qqlfo'^z 3ik ?fkR 

Ci) 

150^.33rd0f? 

31|^ 3TRj 

(i) 

1 

^clHHH ^ 3#chd0 ^ ^ 

iso^.gfciqi? 

30^ 3T«igT W'^l§5 ^##Z 3lk 

3#? ^ ^ ^Tin 3#lf 1^ # 

(ii) 

^ddHH STlTOrlR ^ ^ 

^ ^ 360 ?. ^fdHIS 






[nm 111—19^4] 


<irRT ^ : sraniRnr 


5 


XR^, ^ 3l1^^ ^cRTTR I 3fk n t 3fk 1^ (1) % ^ ^ 

6 ^^ ^ an^ ^dH<tr«^ i ^'nf t. 3^;^?^I!ft«J1cT oqiqtilf^ <ji^qcil sJWcR ^cihMR^ 

(^) 1 W^,2002^3ftT%, 

jc|fH(?*<d % sq^nr^RtlfccT^ :- 


dlfd*! 


rd4^ 'Mt^#R fR5^ ^ ^l4^< ^^"|R1RR3 

3r8M RTOflR IN5^ ^iWT ^ RRT^ 

WJ I3#^1^t 

(i) 

5dHHH ^ 'CH&'tidH ^ R45 

^^300 ?. yPdRr? 

Krr ^ yHifwrw 

%^RFT arWfeRt 

(i) 

^dRRR ^ ^ RT RjRR ^ R^ 

^^300?.'5lfcM5 

1 

(ii) ^ 

^ddHH ^ 3lftRRTR ^<TT RT t ^ 

^5R750^.1lfiwre 


%cTOR ^ 3TT^ ^ ^ t, 3^ ^ ^clHHH ^ 3ri^I^?rW^ 


iCTOTt: 


(i) 


(ii) 


(iii) 


(iv) 


(v) 


f T^ t, 3rn^ 3^rrlT 5d*1Hii ^ fe<il 

^ t ^ ^ 3^^ %cFm ^ 3W ^ Mfer ^ WI3% ^ 

3#jf ^ ^ 3lfclft^ ^dH^jfa^ T ^ 3fk ^ 5dHMR ^ ^ t, # 

1 1994 4?t oiiw^ll^cb W ^ %cR ^ Wlrf 

qW W 3^f^^^f% en^ ^ 

^ ^ ^ ^Rdl^ ^ ^ ^ <sH<|cKii^<HK oqid-yiR^^ 

4l /^IdT %rR ^ ^ I 

^ 3!l^ ^ ^ ^ ^ ^ 3^^ 

^ ^ ^ ^ ^’IFT) 



1^2 2005 ^^ (iv) "^WfcT^ ^T'^RJd ^^^ 

4^<qrll/<Jl^<Hril'^ yi*^ 4)<^ ^^rf %?R^fe%^^rdT ^dH ^Wd Rif feRT^ c?f 3^ 1 
2002 %^^#fRcTr/%R?TR3^t^R^^d[Tft^%,^Rf^^t,W^R^^27^^ 


(3) (^) ^artwift 1 R^J^, 1993 t3^ ^d^HH ^f ^^^TllJR^dH<3fe^'3ii‘<<^ I ^ 

I Hd'W* 1993 ^ Rft^ RT f 3^ R35 3lfiH ^d4<^fe '^RRIRRW ^ RR^ WRTd^^ 
I 
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■feRTOft:- 


[Part 111--Sue. 4] 


3|Rih ^ cf)K ui # rii 0'^ # ^ ^ #11 I 

(^) ^a^Wftld-lHM^ailtl+flHtlT-qfEr^t-ziT^ 01.ll.l993^3rafm^?H^Cqf)'3M^T 

1.1993 ^^ 11^ ^4flT, cWT Iqftqn 22 ^ ^ j<HK 

^ 3T7ldl cl^^TT^Tir | 


■ailHchl 


tICCh 

01.11.1993^^?n^(4 H^ch TJT 
3i?*n^«iTir 

^51 <Chl ^^||C^|^ 

(^) 

(^) 

^ (TT) 

?. 

?. 

?. 

230 

5.79 

236 

250 

6.30 

257 

300 

7.56 

308 

400 

10.08 

411 ~~ 


(TT) 1 1999 ^ cT^ 3^ 3RT ^ ^ "CR, 'PPTR ^^Rrlc^ ^ 

PfTTJ^ITT ^frn ;. 



0i.ii.i997'!^%^^l4y2cRTrT -Ji^i ^arraRj 



^ CI6I Pfqa ^i^lorich 




(^) 

(^) 

(’T) 

?. 



340 

4.28 

345 

380 

4.78 

385 ~ 

420 

^ 5.29 

426 

600 

7.56 

608 


(^) 1 2004 ^ sftr v5^^ 3RT «ll^ ^ Piqa 5<41^41 H4iH f^RFTT ^TrlT 





[W\ III—4] 


^ 
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dlRichl 

_ —__——......1 


^Aff^ VJdcK 1R 01.11.2002% 

^^^3114144 3MH«I *kilfm 
4^1 ^*1 ^AMA iqRitlib 

(^) 

(TS) 

(•^) 

?. 



560 

23 

583 

620 

25 

645 

680 

28 

708 

1000 

41 

1041 


Um<^ * 1^1 

t I 

(ii) ^TrU/fi^ia (4)^ 

(2) r!«IT(3)^fftfe3rpR%cl^T^^3Tf^5dH<^ (^) + (^) + 

^r#RT3lfeRtmi3<l6Rd feimiI 


(iii) 1 HciMi , 1999 ^ Tm 3^ ^ ^ ^ ^ BR f^lRm (2) ^ 

^ oqi(j4jir^4) ^ ^ ^nwit ^ 

1 2000 ^^^ '31(^4 I 

(iv) pj^d ^€^<h ^/ PH^d ^^( 4 d 4 > ^dH ^ ^dH<jfc I 


5. PdR^ ^ ?diUm 21 3^-ftfWT (3) ^ ^ PinfeR^ 3^-rdPm ^ ^ 

3T«lf?T^ ;- 


(4) 1 2002^cr^3^^Tt^^' 


(^) WJi^ qffT 3Ti^ ’ITT#?! 3^^ ^ ^d4)l4> ('<:i]HT-^) 311^ 1960- 

100 ^Pw^ ^fRTcr^r 2288 3f^tW 4 # TT^ PTTl^ ^ 

I 
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m) I 2002 %2005 ^ 3lt fe?^ #3Tgrt^^ H'g' ll j VW 

(i) %5o/-?. m mi ^0.18% 

(ii) 9650/-^. % 3lfe 3ik 15350/-?. m\ ??[ 0.15% 

(iii) 15350/-?.%3?|^ rlW 16350/-?, ^IRT ’%?H’?ir0.9% 

(i V) 16350/-?. % 3?1ll^ ^ m 0.04% 

(c«HuU :- 




(^) 



, (W) 3fk (5) ^ 3T^<HK Phi -jirih 


5^OT- 


<3«m |qRq4( ftPWT 22 



22. IT+H l+<l<JI «raT 


(I) (cF) I 

KH ^ ^ I iit ^ fer if 13^ ^ ^ ip ^ 2.5 % % 

<ir»i ^ arraHft fe<j i o umn i 

nilwcfti 





(1) 

(2) 

(i) 

^ ^iTFte^ % 3gm WT-^ ^ 
^ ^ ^ ?mi ^ ‘^’ 

chi 9% 3JfrRTW 

(ii) 

^ I 3TR ^ ^ 

—<;—- f — -5-____ 

chi 8% yfa^TTW 

(iii) 

a? n 0T81R^^ WHt ’R # 3qTtffT (i) 
(ii)ir5fi^3^I^TR 

^4 7% Tifcmr^ 


^^ 3?ft 4.Kl rctxi^ ^M^d t ^ 5% »?yar. %rRilR^ 

^ 13H ^cmn ^ wfr ^ ^ 2.5% % 3?!?:, 3^^ IRT 3fq^ an^RT ^ ^ ftR tr ^Rcfe 



im III— 4 ] 


W ^ : 3TOTWT 
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( 2 ) (^) I 

3 RR ^ ^ tit ^ 1 «RI ^ci-iHH ^ ^ H^cil ^ ^?R ^ 0 . 5 % ^ 

«i<w q^ci fo*<i i 

(^) ^ft5#3lft^^l4>5I<T3I|cll4^^I^^I y^H 1 'iq*«l^ 

2002 ^^^ ^^tlll<ri4»l % ^=R5R &)<wi ^TW^ 


ffiiH^i 


«i4i«iti Pi*i wi4l 

^ *I4>H Rhil^ll Wl 

(1) 

(2) 

(i) 

5g5r‘^’ ^ ^ ^ ^ ?l^ ‘^’ % 'iR^aMI ^ 

^dH +1 8.5% 

(ii) 


^^^7.5% 

(iii) 


^dd +16.5% 


^5* 3lftl^)rft &><i<l ^ ^>T?TT % ^ 3% ^ 'TtTT, ftW %?1^RR ^ 

^ 13^ ^?FRR ^ % 2.5% % 3M, 3^ 3R^ 3TRRf % 1^ ^ 

fe5Crar^3)M< 4J<riM (2) ^3!3^^H4)H %<\^ 150% I 

3. 1)^39^ (^) (2^ 

<5405 (^) % ^ ^ ■JRiR 6><l^f ^ ^ W>'y< ^ 

^t% (^) ^ (^) ^ % 3fRw> <41^ ^ alKC^ ^ 4iW^ Tlf^ hJR|<+) ^ ■3^^ ^51 

^:- 


W 

(i) 3^51 ^TO^^Ic 1^R‘< >311^ ^1^ MiIci'W^;3fk 

(ii) ^Pt^ cii^ti ^ 12% 3lk^ hW &xil 

3^ ^ 1^ cFpt ^T# ^ ^ »i41*id dlMd ^ 30?r ^ '<41 

^5SRRT ^ efFTcT ^ 


(^) 

Hlfo4>l 4»< ^ ^^ir«Bll M4I »i(r4 I 


wflcnw :- 


( 1 ) WI 2 iPl 4 ^% %f^ *HH+ R)<m* ^ 31 ^t:- 
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[Part llJ-Stc. 4] 


(?!) ^ ^ TOT % % if tr # TO ^ TlfiTOT TOR TO q R^ic-IH ^ ir^fcf 


(^ Tiw ^ mr 11^ tR 7K[T mr ^ 


( 2 ) 


him ^ % 5#3R % ^ 



(3) oqiq^HlPqch ^ ^|q^lR^ct^ ^ TflTfRI ^ ^ ^ j 

1994 ^ Phi ^jiRnri 


(4) (i) ^i2)w^Um(i) 

pRIpK#TT I 

^i i2^%3?1^;5FRn2Jir^^qH 


7. 


3h< 1^ fqfiqHl’ P, 23 ^ 



23. 


(1) 1 2002^3k3g^^%3lPl^il^^Tif elTf^Pf^3T3^^ 


'dllHcbl 





(1) 

(2) 

(^) 

^ I ^ TO ak Tfrar TFi?f 

^dH ^ 4% 3TpjqiaH 540 

5Rm 

(^) 

5 3flT 3 T|to ^ 

^ 3flT xm ^ TRrnifro 

cWT TTlfe^O tr^ 

ip ^ ^ 3 % arfeRw 375 
gRw? 

iV) 

3T^T?TR 



(2) I2002 1 


(3) 


(4) 


I 2002 ^ ^ 3lfeRt P ^ ^ ^ ITT ‘■^’ ^ 

3Id4d3lPr^ hR^Iv^hi 

^ ^ P ^ ^ 210 ?. ■jfcRITW ^ 18 5 ?.' 


I ^5Ff^, 2004 % 3lP}4ol O ^ ^ ^ p ^?TR ‘'TT 

T^TiciRd Ph^fNiidl 13fN:'^[ft < 5 ^^ ^3^ 3Tp|^tT^'^^JPT tr 


I if. I 


UK WKI ll-l i 





[m III—^^4] 
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(5) 1 2005 ^ ^ ^ “Zlf^ fe# 3lft^ ^ ^ ^ ^ f^ 

!jrd!H^<iRT tor t ^ ^ 3^ ^ MRcnWr ^ ^ ^ Wir 1^ 

3% UlrlfH W ^ ^ 3T^ ^ ^iFdR^ ^ 7.75% feg 3lfa<t>clR 

1500/-?. ylcTO ^ ^iPrgpRT MW TM ^ ^ ^ t ^ 3% ^ ^ 

3MWTMT^^^t^^f^^3TcTf^'nMT^ I 

%m 5|<H 46^^^Mrdm^3%3M^%33^4%^^Wll^3Tfe5?TM750^^^ yRlHIS 
■gfdftgSRT M^ tir^ i 

#^3Ttf^TJ^%cR^4%^^TmTMT^3lfe?TM750/-^. yRlHl^ yfclld^fra 
^ 6<+)*^K 1 

Mf^ M 3TfM^ % ^ ^ W % TO 7 1^ ^ 3T^ ^ 

Ml^ if ^ 7 3^^rrR ^ ^ MT FMTO ^ % TOf TOTOT dt 3^ 3M 

3T^ ^ f^, tro^ 3M^ ^HFTO TO % TOf ^l^Hld 3M^ ^?TOR ^ 6% ^ 
MW fM^ I ^HITO M% ^ ^^ITO/Mft^ ftlM ^ 7%^ ^ tTO MRT 

WTOT I 

TRTg, ■^ll^ ^ 3ljMTOt faiftro 6 % 3(crf?T ^ TOfrof ^ ^ 

TOf^TOf ^■JKIOT ITOT WTOT3M dtflo % ^ MWmA 

3Tti^3k30fMTOT^TO&W 
WWt,^'y?^e!^3I^^f^250/-^.^^<aid^MW I 

1 MTO^, 2002 ^ 3ffT 3^ %, ■qft fer ^ ^l<H TOfMMM MTTt TO §3TT I 3ffT 

^rfMTO^^t^MTTOifTO%TO^^^3TrfTMt^3llM^, 125/-^. yPdHI^^ 
fq'Hlf^d <til4'HH«^ MWMl^ WMW ^dl I 

(9) 7Tj^Mt3#TOft^fff^f^1^^W^^3llM^^TOifTOfTOTT^ 


( 6 ) 


(7) 


( 8 ) 


(10) HcIMi, 2002^M?^fe3 3ftT3M^TO%,' 

3k ^ MW W TO "itW 3??lfd^; 
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^8|R 


(1) 

(2) 

(i) 

3000 i)i« 31^ 3^1^ aiRra; 
^^«1R 

■fdH 4ir 5% 3im?TTT 1150 ?. 
9frmi5 

(u) 


IDUO H\di 3IR 3J]^ 3qqq 

4^12.5% aHWicIiTSOO?. 

9fcmi5 

(iii) 


1000 TOT 31R 3w 3|fe) T|t^ 

1500 ^ter ^ W 3 j^ tto 
3fh:^<+Ki disj)4 I 

^^4 4? 2% amRSTH 400 

-----_J 




8 . 


Slfil^m ^ Tnil# if, l989%Tre^^aT:Ar^ 

35?T 1^ if. j^ 24 ^ WT TT PRl^f^ 

24. 'f^f^rMI 4l4Wdr > 


(^) o4|^ : 

?* "^ "***'** *^«»« »^'Rw k 

'R'ft! 3«R <K OT 


^nf^eBT 



^tlychflH irttiijid 4nnr 

'nnc<5 rT^T TOJT^ 

3750 ?. 3mspr4ir7T$^3ff 

Viltf 4>|4 mH4) ^ 

5000 ?. 3wrc^!r^7^^;5}r^^ 



[nn III—4] 


iTOTiTnm : sraiwi 
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2004 ft^IHIT, 2004 ^ ^ • 


: 


TO f^Pran ^ 31^ ^ 1^ 3i1^ ^ ^ d w4 RPiiiJi 3 ^ ^ if ^inR’iilJin •hR-sk % 

frit I 


(^) (i) 


aiWflM if ^ ^ ^r4f HiHwi if 3lfii<nlO ^ ^ 100% 



^ afiT 35^ TitoR ^ 


(ii) 11^,2005 ^3f(TTO^?I^%, TO fti3TO%3RPffl1l>#3lft53tr^OTTOI^POT^^ 

IjfinM, ^iif^HT 4.4 x||R ^ ^ ft3i^ 2 2005 ¥ ftq#I ^ 3^43 PwiftcT 


fHi 3Rlf?t^:- 


dlf^WI 


(^) 

«I<Pm liy^ T>S ^-13WT ^RTO TO=^ 
^^-liaftTill 

(i) 

^-600?. 

nRqK *• 450 yfnR'i 

(ii) 

3PT^ 

4)44>R ch4'qiR4i 
an*4nicT)<i'^''i 41'flHI ^ aifi'Id 

PwlRd 41ni4^ 125%^^^ 

(31) 

ira^ ts ^-iv R9 V 3*n 

#4 t5 #?i - VI afR VII 

(i) 

^ - 800 

TjftgK - 600 ?. “Slf^ 

(ii) 

3pnm 

3l^riicilq^\'j| 4i'3i4f ^ STcrfcT 
ft^fiTcT#7T3?f^ 150%^^^ 
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__ THE GAZETTE OF INDIA : EX TRAORDINARY 

(2)^ (1) ^ (f^ ^ ^ ^ ^ 

?nft^ t) Ite if 8j. 3qi[ ^ ^ ^ ^ ^ 

+1+011 aflr^ ^ d'lj +<fll t fit ^ 3?1wct ^fli??]!^ (ftRT^r 3RqrIMif ^ 

3?ll^’t JJIIIhcI t) ^TTcif 

^il I 


(3) Rjli™: t(B«ioi 3k 3l^q?M if >1^ sft 3?fTOfT# ^ ^ ^3R»iT I 


9. 


IoPimhI if, IciPtoH 25 



25 :3iraRT 


( 1 ) I 

^ ^ ^ ^ %?ERR ^ 31W ^ 1.75% ^ «i<i<si< Tlf^T^ 3n^ ^ 

^ 0.4% ^ 51^RcK1 XIPvI mi ^ I 

^ ^ 3n^RT v5MCl«T ^5fT?!t f cTt f^'Jlcil, Tint, 3^ 

10. ^r,3iTf^{I)^^TTTfti:#l^ 

3T^:- 


( 1 ) 


2 2005 ^ cT^lT ^ 3lfe)Rt ^^<i) '^\^ iHHfdRsjrl ^ W( %m\ 

31^:. 


^ I ■^T?#T, ^ ftriR ^) % ^ ^ t ^ 3^ WT yifelft 

?JTT4iI<1<s 1K ^3f|q;?qchcll 31?!^ ' 


1^ 


2 <ri<I< '^4< % q|2l| ^ 

1000 felrttHT % 3Tf^ "it ^ W^^ fcT'^ ^ fqHH (&4i|ild) ^Tijt) % ^iinT 

t ^ 3& 9 iRj=mO ^ ^ 3T^ f^rf ^T ^ 

45<^ ^^f^nfa ^ ^TR I 


in) 



(iii) 


^ areigr iM ^ipfqi^ M ^ 3Ttwfr ^r -jm ^r^Jit 




[w\ in—4] 


^ xrsm : 
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(iv) gfro 31^ ^ 3TfW^t, 3^ ^ ^^‘SRT^ 

^ ^ f^ ^ ^ ?ro ^ ll ^ ^ ^ 500 ^ ^ ^ I 

3ra’^r ^ ^ ^ ^ ^ 5ir sifiiOT w ^ ^ sFi ^ ^ ^ ^ ^ ^ 

^^<jmwd: 'jihi i 

^ i«F^ '5Kr ■2(T ^ ^ ^15^ ?KI ^ (cT^ ^ISW Milwi^l WT TIlfilf>?T &>'(l W 

I 



(^ 5 ) fa?nT«Rn: i 2005 


diPri^i 


aiftwrffrat W i dHMH/ CI3 

^laft % 

TOT 

#71 

3RTWT 

1 

2 

^d4MH IV aftr 3^ vy>M< ^ 

?.600 

?. 550 

?. 500 

^cHUH - I/II/ra % 3l1wlRf 

550 

500 

?.400 


1 ^ rv aftr OTT ^ ^ ^ if. ^ 3Pif?^f?^, 5J^. 

TJ^. ^ 3qq|wf?T ^ f?? 31^ 8 W ^ 4 3lfw % ^ 3!^ ^ ^ ^ 31^ ^ 

ftTW^rar^^ni 1 




IFRT ftJIR ^ ^ ^IW^ if 3R«IR ^ f^ ^ ^ ^ ^ ^ ^ 

i^3i3'’1^^Ff3raRr24^%w%^Tit^’^ 

dw4^43rafif%t#8^%w^^ I 

11. ftPPWt if ftPPR 42 ^ S'! [qPi<tH ( 3 ) % WR''R Pi*^fiiRad PiPt«t*i yIot<<iPld &<« '»ii'<<il, 

srahi,:- 

(3) 1 ai?N, 1997^rI*n?^rlrt\^^tWHi^il^’^T3lfil<H<l f>R>*l, WM'f<< nRq^HOT'HIHM^ 

^ 31^ % ^ if fSF? ■n^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

IJW il'll :- 
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illVI 

VIIN chWMM+ Tj?:«r ^ 

?. 5000 

!.f^^ rWT^)fTO3ravgTf 

?.4000 


1 ^.2005 ^ 

^ 4000/-?. ?! WT TR 5OT: 31^ ?ia;:? 3lf?i^ ‘8750/- ?. ’ aft? ‘7000/-?. ’ tr 
w I 


12. <j«Ki PqftqHl if.Rrf'-ioH 44%^TRr-iH TjPi^ti «rd«iir<ici r+?i 

^l3j| : 


( I ) ?R-?^ % if ^ ^ g,f ^ ^ if ^ ^ ^ ^ ^ 

^1^^ ilpi Rqiqa?!r?I?tl?T3m|Jl4wTi|fl: ??^r?<^li’^3cn?!tf3I?^TJ?!nRt1Sir 

(2)^ 3lf^ w 3W?r ?r ^ ^ ^ ^^ ^^ 

% 3^) ^ ^ ?!? 3?R;r ??i<5l4i<u| ^ I 

gdiHM -i am- t awT-ii ? m ^ arilraiift^ ^ 4500 l?!.Tff. tr! ^ ?ff (t^; 

3ffT W) 5 chhh-IV rWIaift^ aifiRiM % f^ 55001^.4 ('?^^)7R! 

^?)r ?I? t affT aPHt ^ W R<<iqrl ^ ••I4i<Sl4)<U| chldA ?T f^4i(><j ^4^ gq qg ap;^ f^ 

^ a rq^Ei^qK ^<^*l%1^3??P»5amara|lrf^^?q;ia?i7!»rfe?T7rart.% 

TR! ?R Ijgr 3f(7 ^^^ ^^ 

4'n'J|qiA<i|?5f ^IqEirvf^fo^iqi r<i||q<ic^f^|^^;i<6^l+<U|?RI%^i|? 84<H*I | 

% JITI)^ if ?? W^m: ?T? t ak a??! ?r3,1^ 3^ (^ 3rtiH^ 5R, ^ ^ 
R?TO # ?IR, ?iRr-?R? ?T TTOfR 5RT (I;t7 ai3?R M I 


(4 ) ^ if TR! ?R, ^ ^ ^ ^ ^ 3q^ ^ ^ ^ ^ ^ 

3T8raTl??!c??r: 3%^?r?l^%'7?:^if3I?fiI?!inT^3ffT’|;R^^ifHRcT^M# 

<gus if3;jliq^ 15 30fe:if^f ?!/l i j|[?4>K 

^ ^ ^ ^ ^ I I ^^l?!^l^|!y%5R%fmf^Iir?if^ 

1^lf^#aiTT^t,3gTTO^^3^Trt7c=lM3tftM I 

??g 3lft+l^ ?ll ?f ?? f^ ^ 3lfdR<td fW^raiHror '§|f ^ ;) ^4 | 4i<u | ^ 

'g?HH ^^<IS a ^ ^ %TI ^ f ^ 3t IH! ^ 3TI7I??ir ^Tlf^3?7T 

^iftt?ET?i7ir?!r5nlii???^^ i 



\_w\ ni~'Q^4] 


<nT?T ^ : 3R?raRtrr 
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i»82^3R^ 

(•fepppr 23 (2) ^) 


2002 ^IPPTl^%^’f 



fR> ^j>f?piT 3r*rar aiifiwi % <iiIh'« -i^i Ici'ti «iini 






I 

n 



14001/-^ 
7 T^ 3)I^«h^ 
lci'< 



(^.) 

(■ 5 .) 

1 . 





(^) Rw^dlMt ^ ^ ^ ^ 

^<cii'^TnT%25 &»cil^<i< ^ ^ 

1000 

1300 


(75) PT%^ ^ ^ % 25 ^ ^ ^ 

^ 113 % ^ 

800 

1050 


(TT) ^^nj% f^ ^ 

600 

750 

2 . 

^l^ll^5 

800 

1050 

3, 

^ (^«^l«iK alM 




(5:) (QlcT'scl'in yftd) 

800 

1050 


(75)3TR^'R^3T5T7R,fg?^3i^qH^ M^IK ^ 
HI^'^lSH’^nr ti'j? 

1000 

1300 

4. 


1000 

1300 

5. 


1000 

1300 

6 . 


160 

200 

7. 

ilMHil 

160 

200 

8 . 

(^)i^^ 5 >fjT^ 

800 

1050 


(■jf ) 5 >f*T ^ ^f^yi if 

600 

750 


'-!?,'■{ I G-^h<^ "3 
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!_ 


10,000/-?^% 

I4,000/-^W% 

Rrl'< 

i4ooi/-wr 

^ 3Tfej5|; 
^dH ^ [t-T^ 


c^.) 

(^.) 

9. 

600 

750 




(i) toTO3TT 


(N) 


(2) (^) f^OT^rgr 

(i) 

(ii) ^ 

(iii) ETO: 

(iv) 

(^) 2(T)^i^?pTlf 




^ ^ ^ 3ju ^ 3Tlfe r!^ 
jR4T 

^ ?m#T w ^ f^cT 
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;hHi=h 

^^tII ^ 




10 ,000/-^% 

•N \ 

14001/-?^^ 
3ltW Y 



14,000/-?^^^ 




q ^ 1^ ^ 



(^.) 

(^.) 


4. 

\^$\ WR 

1000 

1300 


5 . <slKli^c^ r^idt 

(^) "J^-rH<<^1^, rP^ M Tted ^ 

^dl4)i 

(^)Tr^ 

1000 

800 

1300 

1050 


6. ^ ^ <idl<l fddT 

600 

750 






7. %^#dq<l4d(i)%(6)Jf'9nte^tm^ 

rH<ii4Ul ^ 811^.#. Y 3T?Ff?T 

1 3T2M % to ^ Ti^ mr arYr WF ^ 

^{TRr-'^RRT'^^RT 1 

600 

750 

12 . 

r^^Nd 




(1) ^Ml Rrldl 
l(^) M*l^ 

1000 

1300 


im ^KhV d^^^^PtHrciracl q^tr^TM 

800 

1050 


(i) WRT : ^lldld ^4)d ^Mdl, 

WTTH^g^ 




(ii) 'HR : IM 'jRTrr^'^, THR 

H-^l^d ^1^1(11 ^ ch4K<?l 




2. VIlfHd ni^ 

MTOfk "cl^^td 




3 . M\dM\d d?^d^a^^ld. 

600 

750 
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'3l?f 





D^^iyil 

gj^l 










c^.) 

(^.) 


(IT) H'Sink ^irW'll, 

XTOl^ TT^ ^ Tmy ?T?^ ^ WI^ T^ 

ftHdiHnx^^^aTraTO^^ («l^, 

Jl^m, 5 : 507 ^,'TOtSRI. flRl^ ^ 

(6) '^>i'i?l Riiwi 

600 

750 


<t»m^i Pot^ ^titf!?iMi Hm aftT »^RRmd Tiilm 

800 

1050 


(^) qw5if^^vif9iraTW^??i^i5Pifti^ 
#7r%^ft«77T'^^4?IHN'Rif?npM 
pHHR^Rsid cw4d<i, ^^ferrsfidlPi* urvii««i 
P^^lH4>d ^i>m, <1hh>K, ^ 
4>H|U| ^?nT ^ ?T^%3RT Chi4ci<< 

^ 1 ^, 5PK, ft.TT.'^.ft, ^ 

SFT-^T^, <Rt, 'JlMd Pi^iH «t^l^^^<r^£^, 
*?iTOTrc, Wd 3^l^'51^^ ^«i 

IhM^H 4>l^fd<4, WWTT^iraf^/^t^ 

I TT)rf, fiUld ^VIH 3dlJ| <^4^ #f 

c) 4>VIIM, f5.7.#.ft.&. c^ICT, 

fim ftllcT ftXTT.Ig. 1^ 1 

600 

750 
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(V) ^ ^ 

^^RI3?Ttf. tt,^. tkto, 

4",-vJH y)el'«ici ciid, %im,cT^, rH^^^ 

dKnalfls, +<^<i os^ilci 95t 

^TfW. qw. M, ^Rf, ^ 

^ rl^^^Tmrl- ^sgiTT, tOTRI, 

(8) ftrqtrj^ 


(TO cT^^) 


(9) ^eiH fticil 


'^T^PTcf 



■(l)^(9)^r^^Ifi^H 


3Ti< y^?|: 

2(^) ^rmra?Tf^ 




I'm III—-©”5 4] 

'3l5l 'i'dl 


iTO WT^I : 3ramK^ 


4?^siy4FT 3f^T 1^1^^ 3icl4a ^ 



10 , 000 /-¥ 7 ^t 

14 , 000 /-?^% 

14001 /-^ 

(^.) 

(■^0 

800 

1050 


w^, (■'TT* ■^T- ) 

[1^^ I11/4/3TOT./128/10] 


fenmt: ■fl?riarf5nwi7 3ra^, i987^^T^7nTOir3ro#Rri^Jr i d«MWW,r*^^wHwt^ 


TTim^riii^TRT^ 
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MINISTRY OF FINANCE 
(ORIENTAL BANK OF COMMERCE) 
NOrmCATION 

New Delhi, the 1 st December, 2010 


conferred by Section 19 read with sub-section (2) of 

s SI’ SFi-r 

1. (1) These regulations may be called the Oriental Bank of Commerce (Officers') 

Service (Amendment) Regulations, 2010. t'-'rricers) 

(2) They shall come into force with effect from the 2"“ day of June 2005 exrent 
wherever stated otherwise in the respective regulations. ^ 


2. In the Oriental Bank of Commerce (Officers') Service 
(hereinafter referred as the said regulations), in regulation 3, 


Regulations, 1982, 


(i) 


(ii) 


for clause (g), the following clause shall be substituted, namely 

Si "O' an employee of 

the Bank) wholly dependent unmarried children (including dependent 

ynri^whnV!?^ '^ adopted children) and parents ordinarily residing with 
and wholly dependent on the officer; ^ 

the following clause (o) shall be inserted, namely - 

( 0 ) “Wholly dependent children or parents” mean children or parents 
having an income not exceeding Rs.2,550/- per month” 

O' "’0 parents exceeds Rs2 550/- per 

?er month h^r^h O’^oeeds Rs.2,550/- 

dPo^.^H^n^ "ot be considered as wholly 

dependent on the employee; ^ 



[MPT III—-^4] 
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3. In the said regulations, in regulation 4. for sub-regulation (4), the following sub¬ 
regulations shall be substituted, namely 

(4) On and from the 1** day of November 2002, the scales of pay specified against 
each grade shall be as under 

(a) Top Executive Grade 

Scale - VII - Rs.29340-680/2-30700-900/1-31600-1000/1-32600 
Scale - VI - Rs.26620-680/4-29340 

(b) Senior Management Grade 
Scale - V - Rs.24140-620/4-26620 

Scale - IV - Rs.20480-560/1-21040-620/5-24140 

(c) Middle Management Grade 

Scale - ill - Rs.18240-560/5-21040-620/2-22280 
Scale - II - Rs.13820-500/1-14320-560/10-19920 

(d) Junior Management Grade 

Scale -1 - Rs.10000-470/6-12820-500/3-14320-560/7-18240 

Note : Every officer who is governed by the scales of pay as in force as on 31st 
October 2002 shall be fitted in the scale of pay set out as in this sub-regulation as 
on 1st November 2002 on stage to stage basis, i.e. on corresponding stages from 
first stage onwards in the respective scales and the inciements shall fall on the 
anniversary date as usual except where provided othenwise. 


(4A) Nothing in sub-regulations (1). (2), (3) and (4) shall be construed as requiring 
the Bank to have at all times, officers serving in all these grades. 

4. in the said regulations, for regulation 5, the following regulation shall be substituted, 
namely :- 

5, Incmiwnts - 

(1) Subject to the provisions of sub-regulation (4) of Regulation 4, on and from 1st 
day of November 2002, the increments shall be granted subject to the 
following conditions, namely :- 
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(a) The increments specified in the scales of pay set out in sub-regulation 
(4) of Regulation 4 shall, subject to the sanction of the Competent 
Authority, accrue on an annual basis and shall be granted on the first 
day of the month in which these fall due 

(b) Officers in Scale - I and Scale - II, one year after reaching the 
maximum in their respective scales, shall be granted further increments 
including stagnation increment(s) in the next higher scale only as 
specified in (c) below subject to their crossing the efficiency bar as per 
guidelines of the Government. 

(c) Officers including those referred to in (b) above who reach the 
maximum of the Middle Management Grade Scales 11 and III shall draw 
stagnation increment(s) for every three completed years of service after 
reaching the last stage of the Scale II or Scale 111 as the case may be 
subject to a maximum of two such increments of Rs.560/- each for 
officers in the last stage of Scale II and one such increment of Rs.620/- 
for officers in the last stage of Scale III. 

Provided that on and from 1st day of November 1994 the officers in 
substantive Scale III i.e. those who are recruited in or promoted to 
Scale III shall be eligible for second stagnation increment three years 
after having received the first stagnation increment. 

Provided further that such increment/s in the next higher scale / 
stagnation increment/s shall not be allowed to an officer who refuses 
promotion when offered. 

Note : Grant of such increments in the next higher scale shall not amount to 
promotion. Officers even after receipt of such increments shall continue to get 
privileges, perquisites, duties, responsibilities or posts of their substantive 
Scale I or Scale II as the case may be. 

(2) An additional increment each shall be granted in the scale of pay for passing 
Part I of Certified Associate of Indian Institute of Bankers / Junior Associate of 
Indian Institute of Banking and Finance and Part II of Certified Associate of 
Indian Institute of Bankers Examination. 


Explanation 

(a) In the case of an officer who has passed part I or part 11 of Certified 
Associate of Indian Institute of Bankers Examination as an officer 
before the appointed date, the additional increment, or increments as 
the case may be, shall be given effect to from the appointed date 
provided that he has not received any increment or received only one 
increment, for passing both parts of the said Examination. 


■f" 


III I II'IIM 1)1 


T1 
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(b) On and from 1"* day of November, 1987, officers \who reach or have 
reached the maximum in the pay scale and are unable to move further 
except by way of promotion shall subject to Government guidelines, if 
any, be granted Professional Qualification Allowance in lieu of 
additional increments as specified in the Table below 

TABLE 


Those who have passed only Part 1 
of Certified Associate of Indian 
institute of Bankers 

(i) 

Rs.100 per month after 
one year of which Rs.75 
shall rank for 

superannuation benefits. 

Those who have passed both parts ofl 
Certified Associate of Indian Institute 
of Bankers 

(i) 

Rs.100 per month after 
one year, of which Rs.75 
shall rank for 

superannuation benefits 


(ii) 

Rs.250 per month after 
two years, of which 
Rs.200/- shall rank for 
superannuation benefits. ' 


(c) On and from 1®* day of November. 1994, other things being equal, the 
quantum of Professional Qualification Allowance shall stand revised as 
specified in the table below 


TABLE 


Those who have passed only Part I 
of Certified Associate of Indian 
Institute of Bankers 

(i) 

Rs.120 per month after 
one year on reaching top 
of the scale 

Those who have passed both parts of 
Certified Associate of Indian Institute 
of Bankers 

(i) 

Rs.120 per month after 
one year on reaching top 
of the scale 

(ii) 

Rs.300 per month after 
two years on reaching top 
of the scale 


Provided that officers who are eligible to draw Fixed personal 
Allowance in terms of clause (b) of sub-regulation (3) of regulation 5, 
shall draw Professional Qualification Allowance one year / two years 
after receipt of such Fixed Personal Allowance respectively for Part I 
and II as the case may be. 




f 
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On and from day of November, 1999, other things being equal the 

Q‘^3lification Pay shall stand revised as 

specified in the table below 

TABLE 


Those who have passed only Junior 
Associate of Indian Institute of 
Bankers or Part 1 of Certified 
Associate of Indian Institute of 
Bankers 

(i) 

Rs.150 per month after 
one year on reaching 
maximum of the scale. 

Those who have passed Junior 
Associate of Indian Institute of 
Bankers and Certified Associate of 
Indian Institute of Bankers or both 
parts of Certified Associate of Indian 
Institute of Bankers 


Rs.150 per month after 
one year on reaching 
maximum of the scale. 

(ii) 

Rs. 360 per month after 
two years on reaching 
maximum of the scale 


^ ^ Scale II and are granted 

furth^ increments in the next higher scale as in clause (b) of sub- 
regulation (1) shall draw Professional Qualification Pay after one or two 

Ss maximum in such higher 


(e) On and from 1^' day of November. 2002. other things being equal the 

? w Q‘^alification Pay shall stand revised as 

specified in the table belowTcvi&eu as 


TABLE 


Those who have passed Junior 
Associate of Indian Institute of 
Bankers or Part 1 of Certified 
Associate of Indian Institute of 
Bankers 

(i) 

Rs.300 per month after 
one year on reaching 
maximum of the scale. 

those who have passed both parts of' 
Certified Associate of Indian Institute 
of Bankers 

(i) 

Rs.300 per month after" 
one year on reaching 
jnaximum of the scale 


(ii) 

Rs 750 per month after 

--- —■—______. 


two years on reaching 
maximum of the scale 


‘ ^ Scale II and are granted 

cnTr f’lgfier scale as specified in clause (b) of 

sub-regulation (1) shall draw Professional Qualification Pay after one or 


■Ifl 


TI 


! W' I 


IM I HOI 
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Note :- 

(i) If an officer who is in receipt of Professional Qualification pay is 
promoted to next higher scale, he shall be granted, on fitment in such 
higher scale, additional increment(s) for passing Junior Associate of 
Indian Institute of Bankers / Certified Associate of Indian institute of 
Bankers to the extent increments are available in the scale and If no 
increments are available in the scale, the officer shall be eligible for 
Professional Qualification Pay in lieu of increment(s). 

(ii) On and from 1®* day of November, 1994, Professional Qualification 
Allowance or Professional Qualification Pay, as the case may be, shall 
rank for Dearness Allowance. House Rent Allowance and 
Superannuation Benefits. 

(iii) an officer shall not be eligible for Professional Qualification Pay as 
above if he refuses to accept promotion when offered. 

(iv) If an officer acquiring Junior Associate of Indian Institute of Bankers or 
Certified Associate of Indian Institute of Bankers (either or both parts) 
qualifications after reaching the maximum of scale of pay, shall be 
granted from the date of acquiring such qualification the first installment 
of Professional Qualification Pay and the release of subsequent 
installments of Professional Qualification Pay shall be with reference to 
the date of release of first installment of Professional Qualification Pay. 

(v) if an officer, as on the 2nd day of June, 2005 has already acquired any 
of the said qualifications referred to in clause (iv) and has not earned 
any increment or Professional Qualification Pay on account of acquiring 
such qualification/s, he shall be, with effect from the 1st day of 
November, 2002 or the date of acquiring such qualification/s, whichever 
is later, released Professional Qualification Pay as provided herein 
above. 

(3) (a) All officers who are in the bank's permanent service as on day of 

November, 1993 shall get one advance increment in the scale of pay 
and officers who are on probation on 1®* day of November, 1993 will get 
one advance increment one year after the confirmation. 

Note > 


There shall be no change In the date of annual increment because of 
advance increment. 
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(b) An officer who is at the maximum of the scale or who is in receipt of 
stagnation increment(s) as on 1®* day of November, 1993, will draw a 
Fixed Personal Allowance from 1®^ day of November, 1993 which shall 
be equivalent to an amount of last increment drawn plus dearness 
allowance payable thereon as on 1®^ day of November, 1993, plus 
house rent allowance, at such rates as applicable in terms of 
Regulation 22 and the Fixed Personal Allowance together with House 
Rent Allowance, if any, as specified in the table below shall remain 
valid till further revised > 


TABLE 


Increment 

Component 

Dearness 

Allowance as on 
01.11.1993 on the 
increment 
component 

Total Fixed Personal 
Allowance payable 
where bank's 

accommodation is 

provided. 

(A) 

(B) 

|C) 

Rs. 

Rs. 

Rs. 

230 

579 

r 236 

250 

6.30 

257 

300 

7.56 

308 

400 

10 08 

411 


(c) On and from 1®^ day of November, 1999 other things being equal, the 
Fixed Personal Pay with House Rent Allowance, if any, shall be as 
specified in the table below> 


TABLE 


Increment 

Component 

Dearness 

Allowance as on 
01.11.1997 on the 
increment 
component 

Total Fixed Personal 
Allowance payable 
where bank's 

accommodation is 

provided. 

(A) 

(B> 

(C) 

Rs. 

Rs. 

Rs. 

340 

4 28 

345 

380 

478 

385 

420 

5.29 

426 

600 

7.56 

608 
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(d) On and from 1*' day of November, 2004 other things being equal the 
^ ^ Fixed Personal Pay wiith House Rent Allowance, if any, shall be as 
specified in the table below and shall remain frozen for the entire penod 

of service 


TAQI C 


Increment 

Component 

Dearness 

Allowance as on 
01.11.2002 on the 
increment 
components 

Total Fixed Personal 
Pay payable 
where bank's 

accommodation is 

provided. 

(A) n 

Rs. 

(B) 

Rs. 

(C) 

Rs. 

560 

23 

583 

620 

25 

645 

680 

28 

708 

1000 

41 

1041 


Note : 


(i) Fixed Personal Allowance/Fixed Personal Pay as 

column (C) of the tables in clauses (b). (c) and (d) of sub-regulation (3) 
of regulation (5) shall be payable to those officers who are provided 
with bank's accommodation. 

fiit Fixed Personal Allowance/Fixed Personal Pay for officers eligible for 
House Rent Allowance shall be (A) + (B) + House Rent Allowanre as 
indicated in clauses (b), (c) and (d) of sub-regulation (3) of regulation 
(5) drawn by the concerned officer on the inaement component of the 
relevant scale of pay as specified in sub-regulation (2) and (3) of 
Regulation 4 is earned. 


(iih On and from 1*' day of November, 1999, there shall be no change in 
the schedule of release of Professional Qualification Pay as in 
Explanation (c) of sub-regulation (2) on account of release of Fixed 
Personal Pay :- 


Provided that where any installment of Professional Qualification Pay 
which on account of the earlier provisions has been shifted by a year 
and is scheduled for release on or after to 1“ day of November, 1999, it 
shall be released to the officer on and from this date and second 
installment of Professional Qualification Pay, if any, shall be released 
on the I** day of November, 2000. 


(iv) The increment component of Fixed Personal Allowance / Fixed 
Personal Pay shall rank for superannuation benefits. 


(e) An officer who has earned the advance increment as specified in 
clause (a) above shall draw the quantum of Fixed Personal Allowance / 
Fixed Personal Pay as mentioned in clauses (b), (c) or (d) above, one 
year after reaching the maximum of the scale. 
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5. In the said regulations, in regulation 21, after sub-regulation (3). the following sub¬ 
regulation shall be inserted, namely:- 

(4) On and from the 1®' day of November, 2002, Dearness Allowance Scheme 
Shall be as under > 

(a) Dearness Allowance shall be payable for every rise or fall of 4 points 
over 2288 points in the quarterly average of the All India Average 
Working Class Consumer Price Index (General) Base 1960 -100. 

(b) During the. period from the 1** day of November, 2002, to 31” days of 

January, 2005, dearness allowance shall be payable as oer the 
following rates 

(i) 0.18% of 'pay' upto Rs.9,650/- plus, 

(ii) 0.15% of 'pay' above Rs.9,650/- and upto Rs. 15,350/- plus, 

(iii) 0.09% of'pay' above Rs. 15,350/- and upto Rs. 16,350/- plus, 

(iv) 0.04% of'pa/ above Rs. 16,350/- 

(c) On and from me l” day of February. 2005, dearness allowance shall 
be payable at 0.18%of pay. 

Note 


6 . 


(A) Pay* for the purpose of Dearness Allowance shall mean basic pav 

includirtg Stagnation Increments. ^ ^ 

(B) Professional Qualification Allowance or Professional Qualification Pay 
as speafied in Explanations (c), (d) and (e) to sub-regulation (2) of 

Regulation 5 shall rank for dearness allowance, 
lubsmuif naX”°"*’ 

22. House Rent Allowance 

(1) (a) On and from 1** day of November, 1999, where an officer is 

provid^ residential accommodation by me Bank, a sum 
equal to 2.5% of me basic pay in the first stage of the scale of pay 
in which he is placed or me standard rent for me accommodation 
whichever is less, will be recovered from him. 



[W] III—4] 




(2) 


Lf /<ii ':[j -i ■ -' 




(b) Where an officer Is not provided any residential accommodation by 
the Bank he shall be eligible on and from 1^* day of November, 
1999, the House Rent Allowance as specified In the table below 
namely 

TABLE 


Where the place of work is in 

HRA payable shall 
be 

(i) 

Major 'A' Class Cities specified as 
such from time to time in 
accordance with the guidelines of 
the Government & Project Area 
Centres in Group 'A' 

(2) 

9% of the pay per 
month 

(ii) 

Places In Area 1 and Project Area 
Centres in Group 'B* 

8% of the pay per 
month 

(iii) 

Area II i.e. all places not covered by 
(i) and (ii) above. 

7% % of the pay per 
month 


Provided that if an officer produces a rent receipt, the House Rent 
Allowance payable to him shall be the actual rent paid by him for 
his residential accommodation in excess over 2.5% of the pay in 
the first stage of the scale of pay in which he is placed or 150% of 
the House Rent Allowance payable as per Column (2) of the 
above table, whichever is lower. 

(a) On and from 1®* day of November, 2002, where an officer is 
provided with residential accommodation by the Bank, a sum 
equal to 1.75% of the basic pay in the first stage of the scale of 
pay in which he is placed or the standard rent for the 
accommodation, whichever is less, will be recovered from him. 

(b) Where an officer is not provided any residential accommodation by 
the Bank he shall be eligible on and from 1®* day of November, 
2002, the House Rent Allowance as specified in the table below 
namely 

TABLE 


Where the place of work is In 

House Rent 
Allowance payable 
shall be 

(1) 

(2) 

(i) 

Major 'A' Class Cities & Project 
Area Centres in Group ’A’ 1 

8.5% Of Pay 

(H) 

Other places in Area 1 and Project 
Area Centres in Group 'B' 

7.5% of Pay 

JNL 

Other places 

6.6% % of Pay 
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Provided that if an officer produces a rent receipt, the House Rent 
Allowance payable to him / her shall be the actual rent paid by him 
/ her for the residential accommodation in excess over 1.75% of 
pay in the first stage of the scale of pay in wfiich he / she is placed 
with a maximum of 150% of the House Rent Allowance payable 
as per Column (2) of the above table. 

(3) Where an officer resides in his own accommodation, he shall be 
eligible for a House Rent Allowance on the same basis as mentioned in 
provisio to clause (b) of sub-regulation (1) and clause (b) of sub¬ 
regulation (2) as if he was paying by way of monthly rent a sum equal 
to one twelfth of the higher of (A) or (B) below 

|A) 

The aggregate of: 

(i) Municipal taxes payable in respect of the accommodation ; and 

(ii) 12% of the Capital cost of the accommodation including the cost 
of the land and if the accommodation is part of a building, the 
proportionate share of the capital cost of the land attributable to 
that accommodation, excluding the cost of special fixtures, like air 
conditioners: or 

(B) 

The annual rental value taken for municipal assessment of the 
accommodation. 

Explanation 

(1) For the purpose of this Regulation 'standard rent' means: 

(a) In the case of any accommodation owned by the Bank, the 
standard rent calculated in accordance with the procedure for 
such calculation in vogue in the Government 

(b) Where accommodation has been hired by the bank, contractual 
rent payable by the bank or rent calculated in accordance with the 
procedure in (A) above, whichever is lower 

(2) “Pay for the purpose of House Rent Allowance shall mean basic pay 
including stagnation increments. 

(3) Professional Qualification Allowance or Professional Qualification Pay 
as the case may be, shall rank for House Rent Allowance with effect 
from thp 1^^ day of November, 1994. 

(4) For the purpose of sub-regulation (1) and (2) of this Regulation and 
Regulation 23, Area I and Area II shall mean as under 

Area -1 Places with a population of more tn.an 12 lakhs. 

Area - II All places not included in Area-! 
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7. In the said regulations, for regulation 23, the following regulation shall be 
substituted, namely 

23. Other Allowances 

(1) On and from the day of November, 2002, an officer shall be eligible 
for the City Compensatory Allowance as specified In the table below, 
namely 

TABLE 



Places 

Rates 

i 

(1) 

(2) i 

(a) 

Places in Area I and in the State of , 
Goa 

4% of basic pay subject to a 
maximum of Rs.540 per 
month 

(b) 

Places with population of 5 lakhs 
and over and State Capitals and i 
Chandigarh, Pondicherry and Port 
Blair not covered by (a) above, 

3% of basic pay subject to a 
maximum of Rs.375 per 
month. 

(C) 

Other places 

Nil 


(2) On and from day of November, 2002, the rates of Special Area 
Allowance shall be as specified in the Schedule to these regulations. 

(3) On and from' 1^* day of November, 2002, if an officer is serving in an 
area to be specified as Project Area falling under Group A or Group B, 
he shall be eligible for a Project Area Compensatory Allowance at the 
rate of Rs.210/- per month or Rs.185/- per month according to the 
classification of the area as Group A or Group B. 

(4) On and from the day of January, 2004, if an officer is transferred 
from one place to another in the midst of an academic year and if he 
has one or more children studying in school or college, in the former 
place, he shall be eligible for a mid academic year transfer allowance at 
the rate of Rs.500/- per month from the date he reports to the later 
place upto the end of the academic year in respect of all the children 
studying 

Provided that such allowance shall cease if all the children cease 
studying at the former place. 
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(5) On and from the day of June. 2005, if an officer is deputed to serve 
outside the bank, he may opt to receive the emoluments attached to 
the post to which he is deputed or he may in addition to his pay draw a 
deputation allowance at the rate of 7.75% of pay subject to a maximum 
Rs. 1,500/- per month and such other allowances as he would have 
drawn had he been posted in the bank's service at that place. 


Provided that where he is deputed to an organisation which is located 
at the same place where he was posted immediately prior to his 
deputation, he shall receive a deputation allowance equal to 4% of his 
pay, subject to a maximum Rs.750/- per month. 

Provided further that an officer on deputation to the Training 
Establishment of the bank as a faculty member shall be eligible for 
deputation allowance at 4% of his pay subject to a maximum Rs 750/- 
per month 

(6) If an officer is required to officiate in a post in a higher scale for a 
continuous period of not less than 7 days at a time or an aggregate of 7 
days during a calendar month, he shall receive an officiating allowance 
equal to 6% of his pay, pro-rata for the period for which he officiates 
and officiating allowance will rank as pay for purposes of Provident 
Fund and Pension only. 

Provided that where an officer comes to officiate m a higher scale, as a 
consequence solely of the review of the categorisation of posts under 
Regulation 6, he shall not ne eligible for the Officiating Allowance for a 
penod of one year from the date on which the review of the 
categorisation takes effect 

(7) If an officer is posted at a branch where books are closed on the 1"' of 

April and 30 September, a closing allowance of Rs 250/- for each of 
the two closings. 

(8) On and from 01"' day of November, 2002, if the working hours during a 

r minimum interval of two hours, an officer shall be 

eligible for a Split Duty Allowance at the rate of Rs 125/- per month. 

(9) If an officer is ■ equired to work as custodian of a vault or locker -on a 

holiday, he sh-i! be eligible for a Diem Allowancr. a! the rate to which 
n© IS ©ntttl©ci 


I # 
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(10) On and from the 1st day of November, 2002, an officer shall be eligible 
for the Hill and Fuel Allowance as specified in the table below, 
namely 

TABLE 



Place 

Rate 


<i) 

(2> 

(i) 

Place with an altitude of 3000 
metres and above 

5% of pay subject to a 
maximum of Rs.1,150 per 
month 

(ii) 

Place with an altitude of 1500 
metres and above but less than 
3000 metres 

2.5% of pay subject to a 
maximum of Rs.500 per 
month 

(iii) 

Place with an altitude of 1000 
metres and above but less than 

2% of pay subject to a 
maximum of Rs.400 per 

1 

L. __ 

1500 metres and Mercara Town 

month 


Note 

(a) Officers posted at places with an altitude of not less than 750 metres 
and which are surrounded by hills with higher altitude which cannot be 
reached without crossing an altitude of 1000 metres or more shall be 
paid hill and fuel allowance at the same rate as is payable at centres 
with an altitude of 1000 metres and above. 

(b) Hill and Fuel allowance presently paid at any centre not covered by the 
above classification shall stand withdrawn. 

Provided that in respect of an officer who was posted in such a centre prior to 
1st day of May, 1989, and remains posted at that centre even after that date, 
the quantum of allowance which he was drawing as on the 30*^ day of April. 
1989 shall be protected and paid to him every month till the time he remains 
posted at that centre in the same scale of pay." 

8. In the said regulations, for regulation 24, the following regulation shall be 
substituted, namely > 

24. Medical Aid 

(1) An officer shall be eligible for reimbursement of medical expenses 
actually incurred by him in respect of himself and his family on the 
following basis, namely > 
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Sr February, 2004, an officer shall be eligible 

Srenott, for self and family on the 

fvnrn^l ^ ^ Officer’s own certificate of having incurred such 
expenditure supported by a statement of accounts for the 
amounts claimed as specified in table below, namely - 

TABLE 


Grade 

Maximum limit " of j 


reimbursement j 

Junior Management and Middle 

! 

_ I 

Rs 3750 i 

Management Grade 

or the amount incurred I 

---- 

__ whichever is less I 

Senior Management and Top 

Rs 5000 

Executive Grade 

or the amount incurred 

^- - 

whichever is less 


Note 

K onavailed medical aid so as 

Sbove ^ ^ "’oximum amount provided 

*'’® f^o*"’Pofsement of medical expenses under the 
mediMl aid scheme shall be enhanced proportionately for eleven 
months i.e. February 2004 to December 2004. 

Explanation 

(b) (I) Hospitali^tion changes shall be reimbursed to the extent of 

100^ in the case of an officer and 75% in the case of his 

Kwssr•" 


f 


I tw I 


III I a 







I'm 111—^0^ 4] 




39 


(2) 


(ii) On and from the 1"* day of May 2005, reimbursement of 
hospitalization expenses to an officer under this regulation 
shall be in accordance with terms & conditions of 
Hospitalization Scheme laid down under the Bi-partite 
Settlement dated the 2"'* day of June. 2005 for workmen 
employees, subject to the limits as specified in the table 
below, namely > 


TABLE 


(a) 

Junior Management 
Grade Scale - I and 
Middle Management 
Grades Scales - II 
and III 

(i) 

(ii) 

Bed Charges 

Self - Rs.600 per day 

Family - Rs.450 per day 

Other charges - 

At the scale of 125% of 
the limits laid down 
under the 

Hospitalisation Scheme 
applicable to workmen 
employees. 

(b) 

Senior Management 
Grade Scales - IV 
and V and Top 
Executive Grade 

Scales - VI and VII 

(i) 

Bed Charges 

Self - Rs.800/- per day 

Family - Rs.600/- per 
day 

(ii) 

Other charges - 

At the scale of 150% of 
the limits laid down 
under the 

Hospitalisation Scheme 
applicable to workmen 
employees. 


Notwithstanding the medical benefits (including hospitalization etc.) 
specified in sub-regulation (1) above and, in complete substitution of 
the same, the Board may decided to retain in an unaltered form 
medical benefits (including hospitalization etc.) as available In the Bank 
on the appointed date and if the Board so decides, ail officers shall be 
eligible for reimbursement of medical expenses only as per the terms & 
conditions obtaining in the Bank on the appointed date for grant of 
medical benefits (including hospitalization, etc.) 
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(3) Medical Aid and Hospitalisation facilities shall also be admissible to the 
officers who are placed under suspension. 

9. In the said regulations, for regulation 25, the following regulation shall be 
substituted, namely 

25 Residential Accomniodation 

(1) No officer shall be entitled as of right to be provided with residential 
accommodation by the Bank. 

(2) It shall, however, be open to the Bank to provide residential 
accommodation to an officer on payment by the officer, on and from 
1st day of November, 2002, a sum equal to 1 75% of the basic pay in 
the first stage of the scale of pay in which he is placed or the standard 
rent for the accommodation, whichever Is less. 

Provided that where the officer is provided with furniture at such 
residence, 3 further sum equal to 0.4% of basic pay in the first stage 
of the scale of pay in which he is placed, will be recovered by the 
Bank from him 

Provided further that, where such residential accommodation is 
provided by the bank, the charges for electricity, water, gas and 
conservancy shall be borne by the officer 

10. In the said regulations, in regulation 41, for sub-regulation (1), the following sub- 
regulation shall be substituted, namely 

(1) On and from the 2nd day of June, 2005, an officer shall be eligible for the 

following while traveling on duty, namely:- 

(i) an officer in Junior Management Grade is entitled to travel by 1st 
Class or AC 2-tier Sleeper by train. He may. however, travel by air 
(economy class) if so permitted by the Competent Authority, having 
regard to the exigencies of business or public interest. 

(ii) an officer in Middle Management Grade is entitled to travel by 1st 
Class or AC 2-tier Sleeper by train or he may travel by air (economy 
class) if the distance to be travelled is more than 1000 kms. or for a 
shorter distance if so permitted by the Competent Authority, having 
regard to the exigencies of business or public interest. 

hii) an officer in Senior Management or Top Executive Grade is entitled 
to travel by AC I st Class by train or by air (economy class). 

(iv) an officer in Senior Management or Top Executive Grade may travel 
by car between places not connected by air or rail provided that the 
distance does not exceed 500 km. and when a major part of the 
distance h^Kveen the two places can be ccve.^ed by air or rail only the 
rest of the distance should ncrmally be ccvered hv car 
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(v) any other officer may be authorised by the Competent Authority, 
having regard to the exigencies of business, to travel by his own 
vehicle or by taxi or by the Bank's vehicle. 

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, 
namely 

(a) Halting Allowance On and from the 1st day of June, 2005 an officer 
shall be entitled to 'per diem Halting Allowance as specified in the 
table below, namely:- 


TABLE 


Grades / Scales of Officers 

Major ‘A’ Class 
Cities 

Area 1 

Other 

Places 

1 

2 


Rs. 

Rs. 

Rs. 

Officers in Scale - IV & above 

600 

550 

500 

Officers in Scale -1 / II / 111 

550 

500 

400 


Provided that in the case of officers in Scale - IV & above, halting 
allowance payable per diem while on outstation work at the four 
metros, viz. Delhi, Mumbai, Kolkata and Chennai, shall be Rs.700/-: 

Provided further that where the total period of absence is less than 
eight hours but more than four hours, Halting Allowance at half the 
above rates shall be payable. 

Explanation 

For the purpose of computing Halting allowance 'per diem' shall mean each 
period of twenty four hours or any subsequent part thereof, reckoned from 
the reporting time for departure in the case of air travel and the scheduled 
time of departure in other cases, to the actual time of arrival and where the 
total period of absence is less than twenty four hours 'per diem' shall mean 
a period of not less than eight hours.' 

11. In the said regulations, in regulation 42, for sub-regulation (3), the following sub- 
regulation shall be substituted, namely > 

(3) On and from the first day of April, 1997 an officer on transfer shall be 
eligible to draw a lump sum amount for expenses connected with packing, 
local transportation, insuring the baggage, etc. as specified in the table 
below, namely 


TABLE 


Grade 

Lump Sum 

Top Executive & Senior Management 

Rs.5,000 

Middle Management & Junior Management 

Rs,4.000 
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Provided that on and from the first day of Mav ^nnt; ~~ 

sub-regulation shall have effect Provisions of this 

"Rs.5000"and "Rs.4000" the letters ®'^rl figures 

“PSTOOO” had been respecfivel^^ and 

substituted, namely^:-'°"*’ regulation 44, the following regulation shall be 

44. Leave Travel Concession 

^ years, on Hj, S ™ Jf' i" o' 

his home town and in another block of two 

by the shortest route. ^ ony place in India 

« aoyome Ou„„, a o,o« o, ,oor 

encash his Leave Travel ConSssio^rLh ’ and 

upon which he shall be enSted /rriri " ‘“^n) 

75% of the eligible fare for the class of ravprh^7°'^^* equivalent to 
entitled upto a distance of 4500 Ls tnnp 

in SMG Scale - IV and above an^ii^if officers 

Travel Concession shall prefer the claim fnr^h^^ to encash his Leave 
or her family members onToncf h ^^^elf or herself and his 
such encashment is availed off aSd"thP r^'' 
privilege leave while avSng of Leal Tra 
bo ava«le wbllo oocosbhs Ibo W»y ol S."?r.“?Co"nL“ 0 , 1 “ 

SnSo^r “b? Z 1“ i: »- Leave Treve, 

travel on transfer and other terms and rnn!^r'^ normally entitled to 
Leave Travel ConcessSn may be alited Sr® 
decided by the Board from timlfo-tSle ^ ^ 

Con“ SioThJma/Te%«^^^ tr^me'd"' 

Privilege Leave not exceeding thi!^davs at 

travelling in one block of two^ years to^hi<i hpr!l”^? 

block to any place in India, be permitted 

Leave with a maximum of fifteen Lys in each Privilege 

one block and for the purpose ^nf loa^^ ^ in 

emoluments payable for the mnnfh J encashment all the 

Concession is 

day's additional’phvHegf leave^fo^^ Permitted to encash one 

Relief Fund subject to his Jving 1 TetSr fo ?hp‘p 
authorizing the Bank to remit th? amount to the F^nd.'” 


Ik I #si 





(See, sub-regulation (2) of regulation 23) 


With effect from the 1st day of November, 2002, an officer shall be eligible for the Special 
Area Allowance till such time they are withdrawn or modified either wholly or partially, as 
specified in the Table below, namely > 


TABLE 


Serial I 
Number 

Places where the allowance is payable 

Rates of allowance 
payable 


Pay from 
Rs.10,000/- 
to 

RS.IAOOO/- 

Pay from 
Rs.lAOOl/ 
-& above 



(Rs.) 


1. 

Mizoram 




(a) Chimptuipui District of Mizoram and areas 
beyond 25 kms. from Lunglei Town in 
Lungtei District of Mizoram. 

1,000 

1,300 


(b) Throughout kunglei District excluding areas 
beyond 25 kms. from Lunglei town of 
Mizoram. 

800 

1050 


(c) Throughout Aizawl District of Mizoram 

600 

750 

2. 

Nagaland 

800 

1,050 

3. 

Andaman and Nicobar Islands 




(a) South Andaman (including Port Blair) 

800 

1,050 


(b) North and Middle Andaman, Little 
Andaman, Nicobar and Narcondum Islands 

1,000 

1,300 

4. 

Sikkim 

1,000 

1,300 

5. 

Lakshadweep Islands 


1.300 

6 . 

Assam 

160 


7. 

Meghalaya 

160 

200 

8. 

Tripura 




(a) Difficult areas of Tripura 

800 

1,050 


(b) Throuahout Tripura except difficult areas. 

600 

750 
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! Serial 
(Slumber 

Places where the allowance is payable 

Rates of allowance 
payable 

i 

1 

! 

i 

1 


1 Pay from 

1 Rs.10,000/- 
to 

I Rs.14,000/- 

Pay from 
Rs.14,001/ 
- & above 

i 

I 

(Rs.) 

(Rs.) 

9. 

! 

I Manipur 

i 600 

750 

10. 

j Arunachal Pradesh 

! 



(a) Difficuit areas of Arunachal Pradesh 

1,000 

1,300 


(b) Throughout Arunachal Pradesh except 
difficult areas. 

800 

1,050 

! 11- 

Jammu and Kashmir 

; 


j 

i 

I 

I 

I 

(1) Kathua District 

i 

(a) Niabat Bani 

(b) Lohi 

(c) Malhar 

(d) Macchodi 

1 1,000 

i 

1,300 

I I 

I I 

(2) (a) Udhampur District 

(i) Dudu Basantgarh 

(ii) Lander Bhamag lllaqa 

(ill) Thakrakote 

(iv) Nagote ; 

1,000 

1,300 : 


(b) All areas in MohreTehsil other than 
those included in 2(c). 

i 

1,000 

1,300 : 

L 

(c) Areas upto Goel from Kamban Side | 
and areas upto Amas from Keasi i 
side in Tehsil Mohre. i 

800 

1,050 1 

1 


(3) Doda District ] 

1,000 

1,300 1 

1 


lllaqas of Padder and Niabat Nowgam in 1 


I 

j 


Klshtwar Tehsil 


1 


IK I liiiM ii 
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Serial 

Number 


Places where the allowance is payable 


(4) Leh District 

All places in the District 


(5) Barmulla District 


(a) 


Entire Gurez-Nirabat, Tangdar 


Rates of allowance 
payable 


Pay from 
Rs.10,000/- 
to 

Rs.14,000/- 


12 


Sub-Division and Keran lllaqa 
(b) Matchill 

(6) Poonch and Rajouri District: 

Areas in Poonch and Rajouri District 
excluding the towns of Poonch and Rajouri 
and Sunderbani and other urban areas in 
the two Districts. 


(7) 


Areas not included in (I) to (6) above, but 
which are within the distance of 8 kms. from 
the line of Actual Control or at places which 
may be declared as qualifying for border 
allowance from time-to-time by the State 
Government for their own staff. 


Himachal Pradesh 

(1) Chamba District 

1(a) PangiTehsil 

1(b) Following Panchayat and Villages of 

Bharmour Tehsil 

(i) Panchayats ; Badgaun. Bajol, 
Deol Kugti. Nayagam and 
Tundah 


(Rs.) 


1,000 


1,000 

800 

600“ 


Pay from 
Rs.14,001/ 
- & above 


(RS.) 


1,300 


600 


1,300 

1.050 

750 


750 


1,000 

800 


1,300 

1,050 


2 . 

3 


(ii) Villages: Ghatu of Gram 
Panchayat Jagat, Kanarsi of 
Gram Panchayat Chauhata 


Bharmour Tehsil, excluding 
Panchayats and Villages included in 
Part Lb above. 

Jhandru Panchayat in Bhatiyat 
Tehsil,Churah Tehsil, Dalhousie 
Tow n (including Banikhet pro per)._ 


600 


750 
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Places where the allowance is payable 

Rates of allowance 
payable 


Pay from 
Rs.10.000/- 
to 

Rs.14.000/- 

Pay from 
Rs.14.001/ 
-& above 


(Rs.) 

(Rs.) 

Kinnaur District: 



(a) Asrang, Chitkul and 

1,000 

1,300 

HangoKuno/Charang Panchayats, 
15/20 Area comprising the Gram 
Panchayats of Chhota Kham ba, 
Nathpa and Rupi, Pooh Sub- 
Division, excluding the Panchayat 
Areas specified above. 

(b) Entire District other than Areas 
included in (a) above 

600 

750 

Kullu District: 



3(a) 15/20 Area of Nirmand Tehsil, 
comprising the Gram Panchayats of 
Kharga, Kushwar and Sarga 

1,000 

CO 

o 

o 

3(b) Outer-Seraj (excluding villages of 
Jakat-Khana and Burrow in Nirmand 
Tehsil) and entire District (excluding 
outer Seraj area and pargana of 
Pandrabis but including villages 
JagatKhana and Burrow of Tehsil | 
Nirmand). i 

600 

750 

1 

1 

j 

Lahaul and Spiti District: I 

i 

Entire area of Lahaul and Spiti. 

1,000 

1,300 1 

j 

Shimla District: 



(a) 15/20 area of Rampur Tehsd 

comprising of Panchayats of Koot, 
Labana-Sadana, Sarpara and 

Chad i-Branda. 

1.000 

1,300 

I 

(b) Dodra-Kawar Tehsil, Gram ! 

Panchayat of Darkali In Rampur, j 
Kashapath Tehsil and Munish, Ghori: 

800 

1,050 I 

i 

i 

i 


Chaibis of Pargana Sarahan Chopal | 
Tehsi' and Ghorls. i 
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Serial 

Number 


Places where the atlowance is payable 


(c) Chopal Tehsil and Ghoris, Panjgaon, 
Patsnau, Naubis and Teen Koti of 
Pargana Sarahan, Deothi Gram 
Panchayat ofTaklesh Area, Pargana 
Barabis, Kasba Rampur and Ghori 
Nog of Pargana Rampur of Rampur 
Tehsil, Shimla Town and its suburbs 
(Dhalli, Jatog, Kasumpti. Mashobra. 
Taradevi and Tutu). 

(6) Kangra District: 

(a) Areas of Bar a Bhangal and Chhota 
Bhangal 

Dharamshala Town of Kangra 
District and the following offices 
located outside the Municipal limits 

(b) but included in Dharamshala Town- 
Women's ITI, Dari, Mechanical 
Workshop, Ramnagar, Child Welfare 
and Town and Country Planning 
Offices, Sakoh, CRSF Office at lower 
Sakoh, Kangra Milk Supply Scheme, 
Dugiar, HRTC Workshop. Sadher, 
Zonal Malaria Office, Dari, Forest 
Corporation Office, Sham nagar, Tea 
Factory, Dari, I.P.H. Sub-Division, 
Dan, Settlement Office, Sham nagar, 
Binwa Project, Sham nagar. 
Office/Jersey Farm, Banuri, 
Sericulture Office/Indo-German 
Agriculture Workshop/HPPWD 
Division. Bundla, Electrical Sub- 
Division, Lohna, D.P.O Corporation, 
Bundla, Electrical HPSEE Division, 
Ghuggar 


Rates of allowance 
payable 


Pay from 
Rs.10,000/- 
to 

Rs.14,000;- 


(Rs.) 


600 


Pay from 
Rs.14,001/ 
-& above 


(Rs.) 


750 


800 


600 


1,050 


750 
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Serial 

Number 


Places where the allowance is payable 


Rates of allowance 


Mandl District: 

Chhuhar Valley of Jogindemagar Tehsil, 
Panchayats in thunag Tehsil-of Bagraa! 
Chatri, Chhotdhar, Garagushain, Gatoo, 
Garyas, Janjehli, Jaryar, Johar, Kalhani, 
Kalwan, Kholanal, Loth, Silibagi, 
Somachan. Thachdhar, Tachi, Thana, 
Panchayats of Dharampur Block- Binga, 
Kamiah, Saklana, Tanyar and Tarakholah 
Panchayats of Karsog Tehsil- Balidhar’ 
Bagra, Gopalpur, Khajol, Mahog. Mehudi, 
Manj, Pekhi, Sainj, Sarahan and Teban! 
Panchayats of Sundemagar Tehsil- Bohi, 
Batwara, Dhanyara, Paura- Kothi, Seri and 
Shoja. 

Sirmaur District: 

(a) Panchayats of Bani, Bakhali 
(Pachhad Tehsil), Bharog Bheneri 
(Paonta Tehsil), 

Birla (Nahan Tehsil), Dibber 
(Pachhad Tehsil) and Thana Kasoga 
(Nahan Tehsil). 

(b) Thansgiri Tract 
Solan District: 

Mangal Panchayat. 


1 payable ! 

Pay from 

Pay from 

Rs.10,000/- 

Rs.14,001/ 

to 

- & above 

Rs. 14,000/- 

I 

(Rs.) I fRs.l i 

600 

1 

750 ! 


(10) Remaining areas of Himachal Pradesh not 
included in (I) to (9) above. 

Uttar Pradesh : Areas under Chamoli, Pithoraqarh 
and Uttar Kashi Districts ; 

2 (a) Other area of District I 

Pithoragarh and Uttarkashi (including i 
District Headquarters of Uttarkashi). j 

2 (b) Champawat District (including area of | 
_ Lohaghat). I 


1,000 


1,300 


Hi I mn\ 


V 
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r 

Serial 

Places where the allowance is payable 

Rates of allowance 
payable 


Number 


Pay from 
Rs.10,000/- 
to 

Rs.14,000/- 

Pay from 
Rs.14.001/ 

- & above 




(Rs.) 

(Rs.) 


14 

Uttaranchal: 

800 

1,050 



Areas under Rudrapravaa and Champavat Districts. 


-1 


SHEEL KUMAR SHARMA, General Manager (HRD) 


[ADVTin/4/Exty./128/10] 


fth 


notifications:- 


S. No. 

Gazette Notification No. 

Date 

1- 

3902 

05.11.1987 

2. 

3904 

12.11.1988 

3. 

3906 

04.03.1989 

4. 

3908 

07.10.1989 

5. 

3910 

05.04.1990 

6. 

3911 

09.06.1990 

7. 

3912 

04.05.1991 

8. 

3913 

04.04.1992 

9. 

3915 

09.01.1993 

10. I 

3916 

31.12.1994 

11. 

3919 

13.08.1996 

12. 

3921 

30.11.1996 

13. 

3924 

17.04.1999 

14. 

3925 

13.11.1999 

15. 

3927 

19.08.2000 

16. 

3936 

29.09.2001 

17. 

3940 

06.05.2002 

18. 

3943 

08.02.2006 

19. 

3944 

12.02.2007 


Printed by the Manager. GovenimaiKrf Indi. fiesa. Ring Road, M'Wnjh^New Delhi-llOOM 
and Published by the Controller of Publications. Delhi-110054. 




